SLPA Internships
SLHS 5930 Course Syllabus
Spring Semester 2007

1/21/07

Instructor: Lynea Pearson, M.A. CCC-SLP
e-mail: Lynea.Pearson@colorado.edu
Office phone: 303-492-3038

Grading

Supervisor Evaluation 50%
Article Summaries 10%
Discussion Entries 20%
Final Paper 20%

Grades will be determined from the total number of points earned. The letter grade will

correspond to percent of the total. Student
A 94% or above
A- 90% to 92%
B+  87% to 89%
B 83% to 86%
B- 80% to 82%
C+  77%to 79%
C 73% to 76%
C- 70% to 72%
Fail Below 70%

ACADEMIC INTEGRITY: POLICY AND AGREEMENT:

All students of the University of Colorado at Boulder are responsible for knowing and
adhering to the academic integrity policy of this institution. Violations of this policy may
include: cheating, plagiarism, aid of academic dishonesty, fabrication, lying, bribery, and
threatening behavior. All incidents of academic misconduct shall be reported to the Honor Code
Council (honor@colorado.edu; 303-725-2273). Students who are found to be in violation of the
academic integrity policy will be subject to both academic sanctions from the faculty member
and non-academic sanctions (including but not limited to university probation, suspension, or
expulsion). Other information on the Honor Code can be found at

http://www.colorado.edu/policies/honor.html and at
http://www.colorado.edu/academics/honorcode/

STUDENTS WITH DISABILITIES:

If you qualify for accommodations because of a disability, please submit to me a letter from
Disability Services in a timely manner so that your needs may be addressed. Disability Services
determines accommodations based on documented disabilities. Contact: 303-492-8671, Willard




322, and http://www.Colorado.EDU/disabilityservices

Disability Services' letters for students with disabilities indicate legally mandated reasonable
accommodations. The syllabus statements and answers to Frequently Asked Questions can be
found at http://www.colorado.edu/disabilityservices

RELIGIOUS HOLIDAYS:

Campus policy regarding religious observances requires that faculty make every effort to
reasonably and fairly deal with all students who, because of religious obligations, have conflicts
with scheduled exams, assignments or required attendance. In this class, please contact the
instructor during the first 2 weeks of class regarding classes to be missed. See full details at
http://www.colorado.edu/policies/fac_relig.html.

CLASSROOM BEHAVIOR:

Students and faculty each have responsibility for maintaining an appropriate learning
environment. Students who fail to adhere to such behavioral standards may be subject to
discipline. Faculty have the professional responsibility to treat all students with understanding,
dignity and respect, to guide classroom discussion and to set reasonable limits on the manner in
which they and their students express opinions. Professional courtesy and sensitivity are
especially important with respect to individuals and topics dealing with differences of race,
culture, religion, politics, sexual orientation, gender variance, and nationalities. Class rosters are
provided to the instructor with the student's legal name. I will gladly honor your request to
address you by an alternate name or gender pronoun. Please advise me of this preference early in
the semester so that [ may make appropriate changes to my records. See polices at

http://www.colorado.edu/policies/classbehavior.html and at
http://www.colorado.edu/studentaffairs/judicialaffairs/code.html#student code

SEXUAL HARASSMENT:

The University of Colorado at Boulder policy on Discrimination and Harassment
(http://www.colorado.edu/policies/discrimination.html, the University of Colorado policy on
Sexual Harassment and the University of Colorado policy on Amorous Relationships applies to
all students, staff and faculty. Any student, staff or faculty member who believes s/he has been
the subject of discrimination or harassment based upon race, color, national origin, sex, age,
disability, religion, sexual orientation, or veteran status should contact the Office of
Discrimination and Harassment (ODH) at 303-492-2127 or the Office of Judicial Affairs at 303-
492-5550. Information about the ODH and the campus resources available to assist individuals
regarding discrimination or harassment can be obtained at http://www.colorado.edu/odh

Course Requirements
* Complete 3 internship hours for every credit per week (12 hours a week). Make sure
you include holidays, sick days and other interruptions in the schedule when planning
the number of hours you will complete each week. For 4 credit hours, you need a
minimum of 180 hours (minimum of 100 direct contact hours).
* Report any problems with your placement immediately!
* Document hours on form provided — have supervisor sign at the end of the internship.



Due the last day of classes, May 4, 2007.

Request an evaluation of your performance from the off-site supervisor and review
this with him/her. Due the last day of classes May 4, 2007.

Contribute to the online discussion once a week. Topics will be posted at the
beginning of each month.

Choose 3 articles related to your internship placement (disabilities, intervention
strategies, etc.) You must choose research articles that are from peer-reviewed
journals. Write a 1-page summary of the article. All article summaries due March
16, 2006.

Final essay. Write a four to five page paper about your experiences on your
internship. Include the following components: 1. Describe your internship placement;
2. Choose one child to do a Case Study — diagnosis, long term communication goals,
short term communication objectives, activities you used in intervention, the child’s
skills at the beginning of the semester and then at the end of the semester, strategies
that facilitated learning; 3. Describe three skills you have learned during your
internship. Due on Monday, May 7, 2007.



